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It’s all about Culture & Behavior....

"The strength of a Chinese wall lies not in its construction, but in the vigilance of those who guard it.”
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COMPLIANCE W PERFORMANCE
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® Board of Director Size 5-12 a%

* ID (Independent Directors) 1 1w 3 (wnninnenitegnuseswlails D) ( 22% & 1D annnanfenie )
@7 Composition o szmuadsdunssumsdaszuas biasidurinu@siny CEO (1D Chair 52% )
o massdunInsTumMsluusEnawliaasiin 5 USEN (63%)
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® Audit Committee (AC) ( nn ﬁﬂizauminié"mmy%ama%aﬂ 1 Q% =75%)
® Nomination Committee (NC) ( 59% )

Subcommittee ® Remuneration Committee (RC) ( 59% )

® Risk Management Committee (RMC) ( 71% )

® Corporate Governance & Sustainability Committee (CG&SD) ( 28% )
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* MIUIETUATENIINNT
" yzgw lidesndn 6 avadadl (65% )
. duanmmwsﬂnqwdamﬁwasi'mﬁaal 5 WMANT (48% )
Effectiveness " nysumanawdisndszanliiesndt 75% (84%)
= ﬂsz"}qjuﬂﬁmmsﬁvlajLﬂu;ﬂ”u%mﬂ@alvlajﬁshm‘f@ﬂ’m"mﬁ'm (32% )
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Board * MIaduaniaIraIA N TINMITUAZA LN TINNTTAL BN ILLLUTNUAULUALINILAAR
(79%:318anmke / 73%: N8UAAR )
Evaluation for * MIBUITVLAZNAUINTINNNTOENIGABLEY (81% )

Development * Succession Plan §1#TUALAUSINWNERATY (77% )
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Corporate Governance : CGR by IOD

Thai Institute of Directors

las9n13d13793189% 1B IALAAAAINNANITBNUMITALUATINMTEAINEN HupasuSEnIanzdanlng waziduindasdale

nININUARANINIIUILN u‘%ﬁmﬂmLﬁmuﬁw"tﬂw”wmmﬁzuumiﬁwﬁugLLaLLazmﬁ'} INRHANIIALAUINUAY ESC aanaa i

= 4 Qs
AANZLU YW m’%aammaamsamu

unsatayan 10D Txlwn1st sl dwizau ESG

QISELR TR D RLVAR
Neuszind
NN NEIA
Hu'laduasuSen

ﬁagmn?ﬁ’wﬁmmmimu SET 18z SEC

JWunuNguninYay CG 1a8uyia39 (CG in substance)

i #"E geviannIvnInNNTaIamenIINMT 90 CG 1wl

UNTTAUI mmﬁazﬁaumsﬁnﬁugLLa@i”mmﬁam”a I
ﬁms@ﬁ’%ﬁuﬁqsﬁmﬁ HANNITURATOUGDRIAULAZRILIARDY

CGR E-learning

dyansol 2565 2566 (% Change)
(UFHN) (USEN)
A 297 (40%) 406(52%) ~ 37%
291 (39%) 119(15%) | |as0, -59%
Q 117 (15%) 130(17%) | 11%
B e it 45 (6%) 127 (16%) 182%
FAINNIEW 750 (100%) 782(100%)
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Action Checklist
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